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“Elected Members Briefing: Code of Conduct
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AH-G Code of Conduct for Councillors

The Minister issued a Code of Conduct for Councillors
under S.169 of the Local Government Act 2001 in
2004.

This Code of Conduct was Revised in 2019 under Cir.
LG03-2019.

The code sets out principles and standards of conduct
and integrity for councillors, to inform the public of the
conduct it is entitled to expect and to uphold public
confidence in local government.

This code is complemented by a separate code which
applies to local authority staff.
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Code of Conduct for Councillors



AH_,G Code of Conduct for Councillors

Main Features of the Code include:

1. General Conduct and Behaviour

Local authority meetings and satisfactory working relationships

Conflict of Personal and Public Interest
Planning

Lobbying \ 4
. Gifts
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AH_,G Code of Conduct for Councillors

Main Features of the Code include:

/. Hospitality
8. Social Media & use of Council Equipment

9. GDPR
10.Personal Dealings with the Local Authority \
v

11.Regard for Council Resources
12. Contraventions

13.General
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Association of Irish Local Government

1 Councillors and employees together have a common interest to work in cooperation in
the best interests of the public which they both serve.

1 There must be respect and a clear awareness of the different roles which Councillors and
employees fulfil.

1 Councillors have a mandate to make policy and represent the public.

d Employees have a duty to administer the policy of the Council subject to the constraints
of legislation, regulation and resources. A

1 Councillors exercise their mandate primarily in the Council chamber where they are
entitled to represent issues — robustly if necessary — on behalf of the community they
represent.




Complaint forms on Council websites
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A“ ( l Code of Conduct for Councillors

O This mandate granted by the electorate does not exempt councillors from treating other
councillors and employees with respect and dignity.

O This value of respectful treatment includes comments within and outside the Council Chamber, be
It in direct speech written or on social media.

O The role of the elected member requires that they conduct their dealings with other councillors
and employees, for whom the Council is their workplace, with respect and dignity

O Section 169 of the Act states that each member shall have regard to and be guided by the Code
of Conduct in the exercise of his or her functions. The annual declaration form includes — /

1. Adeclaration that you have read the Code of Conduct for Councillors and that you \
understand its meaning, and

2. An undertaking to have regard to and be guided by the Code of Conduct for Councillors in th
exercise of your functions.
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In summary:
* Ifin doubt, always declare your interest
» Seek advice from your Council’s Ethics Register on any question

» Read yourself into your Council’s Code of Conduct in the coming months
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