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Dear Councillor Colleague 

Since being elected President 
of the AILG, my top priority 
has been to deliver an 
improved package of terms, 
conditions and supports for 
all elected members refl ective 
of the considerable increase 
in workload now associated 
with being a local public 
representative.
This special issue AILG Newsletter highlights 
how the Association has been working 
and fi ghting on your behalf in assessing 
the substantial increase in workload been 
experienced by elected members following 
the 2014 local government reforms. 

Based on our recent members survey, 
with results detailed in the following 
pages, the AILG has presented the data 
on increased member workloads to the 
Minister for the Environment and to a 
high-level Departmental Advisory Group 
which is reviewing the impact of the 2014 
reforms. Our fi ndings and proposals for 
improved terms, conditions and supports 

for all elected members, gives a true and 
accurate picture of the increased demands 
on our members as they fulfi l their role as 
local public representatives. The reality of 
councillors’ day to day lives is that they are 
on full time public duty available to citizens 
at all times, day and night.

The next phase of our campaign for 
improved supports for you, will be over 
the coming weeks during the course of the 
imminent General and Seanad Elections. 
This period will give all of us the opportunity 
to highlight this issue with all perspective 
candidates and is the time when we can 
have the greatest infl uence in our own 
political circles. 

As potential Dáil and Seanad 
Éireann candidates look for your 
help we ask that you demand their 
commitment for a fair and proper 
package of supports for all local 
elected members. 
We want local government to remain 
accessible to all and we need your help to 
ensure that the proper supports are in place 
to make that happen.

Cllr Colm Brophy, 
President AILG 2015/16.
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In July 2015 the AILG undertook an extensive and detailed survey 
of the 949 Elected Members across all Local Authorities in order 
to assess and evaluate the considerable increase in workload 
that all local elected members now undertake since the new local 
government structures were introduced. Surveys were distributed 
by AILG Member Delegates and completed surveys were returned 
with a 59% response rate (561 surveys). The AILG correlated and 
processed the survey results and the report below provides an 
overview of the survey results  

 à  74%  of elected members are spending 10+ hours 
per week attending Local Authority Meetings (including all 
various Local Authority Committee Meetings/Workshops)

 à  3.03  is the average number of local authority 
meetings/workshops attended on a weekly basis

 à  68%  of Elected Members are spending a further 10+ 
hours per week attending Community Meetings/Events

 à  53%  of Elected Members are spending 10+ hours 
week spent travelling in order to fulfi l their duties as a local 
Councillor including travel and time on general constituency 
work. This is representative of the increased geographical 
areas of new Municipal Districts/Electoral Areas

 à  40%  of Elected Members now classify themselves as 
Full Time Public Representatives

 à  33.15  hrs per week - a (mean) average time Elected 
Members spend fulfi lling their role as a local public 
representative

 à Average Constituency Population base served per member

This indicates that elected members are servicing the entire 
geographical areas of their Municipal Districts/Electoral Areas.
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FULL SURVEY RESULTS

26,619
 à Hours per week dedicated as an Elected Member 

for attending Local Authority Meetings (including 
all various Local Authority Committee Meetings):

Average number of local authority meetings/

workshops attended on a weekly basis is  3.03 
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 à Hours per week dedicated as an Elected Member for 
attending Community Meetings/Events:
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 à Hours per week spent travelling in order to fulfi l 
duties as an Elected Member including travel and 
time on general constituency work.

 à How long have you’ve been an Elected Member

31% of Elected Members pay no other PRSI Contribution 
other than Class K from their Representational Payment
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 Full-time Employment

 Part-time Employment
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 Other

 à Elected Members Current Employment Status

 à Other supports (fi nancial/other) that elected 
members need to see being made available 
to them to support their work as an elected 
member:

 à Noted Comments:

0% 10% 20% 30% 40% 50%

18%

6%

28%

49%

 Improved PRSI Contribution

 More Training

  Increase in other supports e.g. 
offi ce supports, broadband etc

  Increased Financial Support

“Embarrassing to say that I can't 
afford to be a councillor at 25 
years of age - living week by 
week”

“Need an increase in basic pay 
for increased workload”

“As a female member it is nearly 
impossible to be a mother, an 
elected rep and try to hold 
another job with the current 
payment that we receive”

“Technology training”

“Increased fi nancial supports 
for extra work load & travel 
especially in rural areas”

“Secretarial back-up; 
full PRSI A Class”


